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The present report form is for the use of countries which have ratified the Convention.
It has been
approved by the Governing Body of the International Labour Office, in accordance with article 22 of the
IL0 Constitution, which reads as follows : “Each of the Members agrees to make an annual report to the
International
Labour Office on the measures which it has taken to give effect to the provisions of
Conventions
to which it is a party. These reports shall be made in such form and shall contain such
particulars as the Governing Body may request.”
Annexed to this report form will be found the text of a Recommendation
whose provisions supplement
those of the present Convention. The sole object of appending the text of this Recommendation
to the
report form is to contribute to a better understanding of the requirements
laid down in the Convention
and to facilitate its application.
The government is under no obligation to supply in its report on the application of the Convention
information on the measures which may have been taken to give effect to the Recommendation
as such;
however, if the government deems it useful to supply such information in its report, by way of information
on practical application, this would make it possible to assess more precisely the extent to which the
Convention is applied and the problems which may have arisen in its application.
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REPORT
for the period . . . . . . . . . . to . . . . . . . . . , made by the Government
of
. . . . . . . . . . . . . . . . . . . . . . . . in accordance with article 22 of the
Constitution of the International
Labour Organisation, on the measures taken to give
effect to the provisions of the

PAID EDUCATIONAL
ratification

of which was registered

LEAVE

CONVENTION,

1974

on . . . . . . . . . . . . . . . . . . . . . . . .

I. Article 5 of the Convention provides:
The means by which provision is made for the granting of paid educational leave may include
national laws and regulations, collective agreements, arbitration awards, and such other means as
may be consistent with national practice.
Please list the national laws and regulations, collective agreements, arbitration awards, or other
texts which provide for paid educational leave as defined by the Convention. Where this has not
already been done please forward copies of these laws, etc., to the International
Labour Office with
the report.
Please give any available information concerning the extent to which these laws and regulations
have been enacted or modified to permit of, or as a result of, ratification.
II. Please indicate in detail for each of the following Articles of the Convention the provisions of the
above-mentioned laws and regulations, or other measures under which each Article is applied.
If in your country ratification of the Convention gives the force of national law to its terms
please indicate by virtue of what constitutional
provisions the ratification has this effect.
Please also specify what action has been taken to make effective those provisions of the
Convention which require a national authority to take certain specific steps for its implementation, such as measures to define the purposes for which and the conditions on which paid
educational leave may be granted, and to provide for the financing of such leave.
If the Committee of Experts or the Conference Committee on the Application of Conventions
and Recommendations
has requested additional information or has made an observation on the
measures adopted to apply the Convention, please supply the information asked for or indicate
the action taken by your Government to settle the points in question.

Article 1
In this Convention, the term “ paid educational leave ” means leave granted to a worker for
educational purposes for a specified period during working hours, with adequate financial entitlements.
Article 2
Each Member shall formulate and apply a policy designed to promote, by methods appropriate to
national conditions and practice and by stages as necessary, the granting of paid educational leave for the
purpose of:
(a) training at any level ;
(b) general, social and civic education;
(c) trade union education.
Please indicate how the policy to promote the granting of paid educational leave for the purposes specified
in the Convention has been formulated in your country, and supply any texts (government statements, etc.) by
which it wasformulated.
Please describe the methods by which this policy is implemented.
Article 3
That policy shall be designed to contribute, on differing terms as necessary:
(a) to the acquisition, improvement and adaptation of occupational and functional skills, and the
promotion of employment and job security in conditions of scientific and technological development
and economic and structural change;
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and active participation of workers and their representatives in the life of the
undertaking and of the community;
(c) to the human, social and cultural advancement of workers; and
(d) generally, to the promotion of appropriate continuing education and training, helping workers to
adjust to contemporary requirements.
Please state what measures have been taken, within the framework
of the national policy
educational leave, to contribute to the attainment of each of the objectives set out in this Article.

on paid

Please describe the terms on which educational leave is grantedfor each of these purposes, with particular
reference to :
(a) the conditions to be fulfilled by workers in order to be granted such leave (see also Article IO, below) ;
(b) the length of the leave ;
(c) the level ofjinancial entitlements.
Article 4

The policy shall take account of the stage of development and the particular needs of the country and
of different sectors of activity, and shall be co-ordinated with general policies concerning employment,
education and training as well as policies concerning hours of work, with due regard as appropriate to
seasonal variations of hours of work or of volume of work.
Please state what steps have been taken to co-ordinate the national policy on paid educational leave with
general policies on employment, education and training, and hours of work.
Please state how far the implementation of the national policy on paid educational leave takes account of
seasonal variations in the hours or volume of work.
Article 5
See under I.
Article 6

The public authorities, employers’ and workers’ organisations, and institutions or bodies providing
education and training shall be associated, in a manner appropriate to national conditions and practice,
with the formulation and application of the policy for the promotion of paid educational leave.
Please describe the manner in which public authorities, employers’ and workers’
organisations, and
institutions or bodies providing education or training are associated with the formulation and application of the
policy for the promotion of paid educational leave.
Article 7

The financing of arrangements for paid educational leave shall be on a regular and adequate basis and
in accordance with national practice.
Please state how the arrangements for paid educational leave arefinanced.
Please give any available information
covered by the report.

on the amounts spent on paid educational leave during the period
Article 8

Paid educational leave shall not be denied to workers on the ground of race, colour, sex, religion,
political opinion, national extraction or social origin.
Please describe the measures taken to ensure that workers have equal access to paid educational leave
irrespective of race, colour, sex, religion, political opinion, national extraction or social origin.
Article 9

As necessary, special provisions concerning paid educational leave shall be established:
categories of workers, such as workers in small undertakings, rural or other workers
residing in isolated areas, shift workers or workers with family responsibilities, find it difficult to fit
into general arrangements;
(b) where particular categories of undertakings, such as small or seasonal undertakings, find it difficult to
fit into general arrangements, it being understood that workers in these undertakings would not be
excluded from the benefit of paid educational leave.
(a) where particular

Please describe any special provisions which have been establishedfor
for workers in particular categories of undertaking.

particular

categories of workers

or
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Conditions of eligibility for paid educational
intended for:
(a) training at any level;
(b) general, social or civic education; or
(c) trade union education.

leave may vary according to whether such leave is

See under Article 3.
Article 11
A period of paid educational leave shall be assimilated to a period of effective service for the purpose
of establishing claims to social benefits and other rights deriving from the employment relation, as
provided for by national laws or regulations, collective agreements, arbitration awards or such other
means as may be consistent with national practice.
Please indicate the measures taken to assimilate the period of paid educational leave to a period of
effective service for the purpose of establishing claims to social benefits and other rights deriving from the
employment relation.
III.

Please state to what authority or authorities the application of the above-mentioned
legislation and
administrative
regulations, etc., is entrusted, and by what methods application is supervised and
enforced. In particular,
please supply information
on the organisation
and working
of inspection.

IV.

Please state whether courts of law or other tribunals have given decisions involving questions of
principle relating to the application of the Convention.
If so, please supply the text of these
decisions.
V. Please give a general appreciation of the manner in which the Convention is applied, including, for
instance, extracts from reports, studies and inquiries, and statistics on the number of workers
granted paid educational leave.

VI.

Please indicate the representative
organisations of employers and workers to which copies of the
present report have been communicated
in accordance with article 23, paragraph 2, of the
Constitution
of the International
Labour Organisation. l If copies of the report have not been
communicated
to representative
organisations of employers and/or workers,
or if fhey have been
communicated to bodies other than such organisations, please supply information on any particular
circumstances
existing in your country which explain the procedure followed.
Please indicate whether you have received from the organisations
of employers or workers
concerned any observations, either of a general kind or in connection with the present or the previous
report, regarding the practical application of the provisions of the Convention or the application of
the legislation or other measures implementing
the Convention.
If so, please communicate the
observations
received, together with any comments that you consider useful.

“Each Member
‘Article
23, paragraph
2, of the Constitution
reads as follows:
organisations
recognised
for the purpose of article 3 copies of the information
and reports
pursuance
of articles 19 and 22.”

shall communicate
to the representative
communicated
to the Director-General

in

ANNEX

The text of the
PAID EDUCATIONAL LEAVE RECOMMENDATION, 1974 (NO. 148)
is not reproduced here.
Please consult ILOLEX or other publications containing the text of ILO
Recommendations.

